Job Family:  27-0000  Arts, Design
And Media

OCCUPATIONAL GROUP CHARACTERISTICS


Artists and Designers


This Occupational Group is in the Job Family “Arts, Design and Media.”


Description:  This is work in a variety of settings producing or supervising the production of art, museum exhibits, or radio and television productions. Workers in this group create products and concepts that have practical or aesthetic purposes. This work is usually very specialized and demands both creativity and attention to detail.


Primary Performance Factors: The Occupations within the Artists and Designers Occupational Group may have up to four different performance levels.  When determining the level of a position within the Artists and Designers Occupational Group, the following performance factors should be considered:
· Skill,
· Complexity
· Autonomy
· Planning


Performance levels typically associated with each Level: 

Level 1:  This is entry-level work performing moderately routine tasks under direct supervision.  The job requires skill in applying various techniques to accomplish work assignments.  Incumbents plan their own activities to accomplish individual goals and objectives.

Level 2:  This is intermediate level design work performing a variety of tasks under moderate supervision.  The job requires skill in applying advanced techniques to accomplish work assignments.  Incumbents plan and schedule activities to accomplish projects.

Level 3:  This is advanced level production work performing a variety of complex tasks under limited supervision.  The job requires skill in applying advanced production techniques to accomplish work assignments.  Incumbents plan and schedule activities for themselves and for the work unit to accomplish projects.

Level 4:  This is advanced level work under general direction and infrequent supervision, planning details of procedure and methods to attain definite objectives.  Incumbents may supervise the work of lower-level positions. Incumbents perform within broad limitations of policies and within accepted standards.  The job requires expert skill in suggesting and monitoring advanced art and production techniques for the unit to accomplish work assignments.  Planning is an integral aspect of the job, including the scheduling or supervision of planning activities that accomplish goals and objectives of the organizational unit.


Position designators valid within each Level:

Level 1:	Overtime: Included
	Collective Bargaining Unit(s): 02
		Equal Employment Opportunity Category(ies): 02, 03
		Special Risk:  No

Level 2:	Overtime: Excluded
			Collective Bargaining Unit(s): 02, 05
			Equal Employment Opportunity Category(ies): 02, 07
			Special Risk:  No

Level 3:	Overtime: Excluded
			Collective Bargaining Unit(s): 01, 05, 87, 89
			Equal Employment Opportunity Category(ies): 02
			Special Risk:  No

Level 4:	Overtime: Excluded
			Collective Bargaining Unit(s): 05, 89
			Equal Employment Opportunity Category(ies): 02
			Special Risk:  No
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