Job Family:  33-0000  Protective Service

OCCUPATIONAL GROUP CHARACTERISTICS

Fire Fighters

This Occupational Group is in the Job Family "Protective Service."

Description:  This is work in a variety of settings, including urban and rural areas supervising or performing work to control and extinguish fires, rescue people endangered by fire, and reduce or eliminate potential fire hazards.  This also includes fire service positions that control hazardous materials incidents; train personnel in fire protection and prevention; operate fire communications equipment; develop and implement fire protection and prevention plans, procedures, and standards; and advise on improvements to structures for better fire prevention.

Primary Performance Factor:  The Occupations within the Fire Fighters Occupational Group may have up to three different performance levels.  When determining the level of a position within the Fire Fighters Occupational Group, the following performance factors should be considered:

· Skill,
· Decision-making,
· Planning,
· Supervisory responsibility.
Performance levels typically associated with each Level: 

Level 1:  This is entry-level work performing routine tasks under direct supervision.  The job requires minimal skill in firefighting techniques and in applying policies and procedures. Incumbents plan work within a limited scope; scheduling their own work activities as directed by a supervisor. 

Level 2:  This is intermediate level work, and/or supervisory work.  At this level, employees make decisions under limited supervision, or make decisions that affect the work unit. The employee must use skill in applying instructions to accomplish different job functions or in operating machines for a variety of different purposes.  Planning is conducted to satisfy individual goals and objectives and/or those of subordinates.

Level 3:  This is full performance level work, and/or supervisory work.  The job requires skill in analyzing and interpreting data, policy and procedures or in using equipment in order to arrive at logical conclusions or recommendations.  Employees may adapt existing procedures to meet new situations and works independently toward general results, devising new methods as required. Employees must use initiative and creative planning in devising new methods and approaches to major problems.  Planning is an integral aspect of the job, including the scheduling or supervision of activities which accomplish goals and objectives of the organizational unit.

Position designators valid within each Level:

Level 1:
Overtime: Included




Collective Bargaining Unit(s): 11




Equal Employment Opportunity Category(ies): 04




Special Risk: Yes

Level 2:
Overtime: Included



Collective Bargaining Unit(s): 11

Equal Employment Opportunity Category(ies): 03, 04




Special Risk: Yes

Level 3:
Overtime: Excluded




Collective Bargaining Unit(s): 07, 11




Equal Employment Opportunity Category(ies): 02, 03




Special Risk: Yes
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